	CLUB POLICY # 304 



Conduct, Behavior, Safety and Disciplinary Actions 
1.0  GRPC is an active Rifle and Pistol club. As such, safety considerations are paramount. Careless, reckless or unsafe firearm handling or use will not be tolerated. There are no excuses. All persons on any range or firing line are charged with monitoring and enforcing safety practices.

2.0  GRPC is a family oriented club. Personal conduct, behavior and language will reflect that. Abusive, loud, profane or offensive conduct/language will not be tolerated. Common sense and decency are the guidelines. 

Any person who demonstrates unacceptable safety or behavior patterns will be asked to leave the property. This will be done in a civil manner. Failure to comply with the request may result in local law enforcement notification of a trespass situation. 

   3.0  The request to vacate the premises should be made by a GRPC RSO, but 
any member in  good standing has that right/responsibility. The activity will be 
documented by filling out an Incident Report.  There will be a tracking system 

   maintained in  a permanent ledger for all Incident Reports.  The recording of  

  Incident Reports in this ledger will be done by the Incident Report Committee.  
Classes of Offenses 
1.0 Classes of Offenses

1.1 Minor Offenses

A Minor Offense would be a simple infraction of a rule or policy at Gateway which does not harm persons, property, personal property, or create any costs over $100.00.  

Examples of minor offenses would be:

a. Accidental destruction of property which did not exceed $100 in replacement value or repair.  

b. A violation of a Safety Policy which does not include any damages

c. A violation of roadblocks or driving on ranges 

d. Failing to heed a warning by a Range Safety Officer

e. Leaving a loaded weapon on the line unattended or during “Cold” line.

f. Handling a weapon, loaded or otherwise, during a “Cold” line

g. Accidental discharge of any weapon on, or off, the firing line not resulting in injury or harm to property

1.2 Major Offenses

A Major Offense would be an infraction or violation of any rule or policy at Gateway which might harm persons, including one’s self, Club property, personal property or would have a repair or replacement value of more than $100.00

Examples of Major offenses would be:

a. Destruction of Club or personal property

b. A violation of Safety Policies or rules with damages.

c. Failing to heed the warning of a Range Safety Officer while in violation of a safety rule, which causes damage

d. Accidental discharge of any firearm on Club property or adjacent property, resulting in harm or damage to persons or property


f.    Loaning of membership badge.
1.3 Federal or Florida Statutes & Laws

Any violation of a Federal or Florida statute or law will result in consulting the local Sheriff’s Office or other proper authority.

2.0 Charges and Complaints

2.1 Any member in good standing may bring charges against any person on Gateway property for violation of any laws, statutes, or policies addressed above or in our By Laws.  The charges must be made in writing and served to the subject of the complaint a minimum of 14 days prior to any special meeting or hearing called by the President or the President on behalf of the Board of Directors.

2.2 A Range Safety Officer may bring charges against a member, Daily shooter, guest, or other person by filing a direct charge with the Club President, via the Club Manager.

2.3 A Director or Officer of the Club may bring charges against a member, Daily shooter, guest, or other person by filing a direct charge with the Club President.

2.4 Complaints and Charges must be provided in writing. 

2.5 The minimum information would include the names and member numbers of all persons involved.  A list of witnesses or members nearby the incident at the time of the incident, whether they “saw” anything or not. Where a daily shooter, guest, or other person is involved it is imperative that they identify themselves to Club officials, i.e. Driver’s license.  Addresses and telephone numbers should be recorded.  Personal statements immediately on the scene are encouraged.

3.0 Executive Action by the Board of Directors– Minor Offenses

3.1 The President may take immediate action on any offense by confiscating the member/s in question badge until the BOD can make a final determination. The BOD will make the final determination of minor offenses and issue appropriate punishment and / or suspensions of Club privileges.  The action taken shall be documented well and include statements where appropriate.

3.2  Where warnings are issued, they shall be documented and kept                    
  for and indefinite period of time.
3.3 Where previous warnings for the same offense or unrelated 
offenses from the same party exists, the President may declare this 
a habitual offense (two or more offenses in a member’s lifetime) 
and refer the matter to the Board of Directors with 
recommendations.

3.4 The ruling of the BOD in minor offenses shall be final, subject to 
appeal.

4.0 Executive Action by the Board of Directors – Major Offenses

4.1 The President may take immediate action on an offense by confiscating the member/s in question badge until the BOD can be convened. In the event of a Major Offense, the Board of Directors must be assembled during a regularly scheduled meeting or a Special Meeting, as described in our By Laws.  When the Board meets on violations or charges, they shall be in Executive Session.  During Executive Session the only members allowed shall be the Officers and Directors of the Club, the defending member/s, and invited witnesses for the term of their testimony only.

4.2 The Secretary, or his designated representative, shall document the proceedings and all persons involved.

4.3 The Board of Directors shall hear the offense(s) and shall pass a recommendation by simple majority.

4.4 The Club President will receive the recommendation, call in the offending member, and pass judgment.  

4.5 The ruling of the Board of Directors is final, subject to appeal.

5.0 Deferment to Local and / or Federal Authorities

5.1 Where Florida or Federal laws are involved, or suspected to be involved, the Club’s recourse is to seek relief from the proper authorities

5.2 Where local or federal authorities are consulted in a major offense, and an arrest and conviction are the outcome, it shall be the proper course to consider permanent revocation of membership privileges.

5.3 Where there is more than one defendant on a particular major violation, and one or more, but not all, are convicted of a local or federal offense, it shall be the proper course to consider permanent revocation of member privileges of the member convicted and consider lesser terms of suspension of membership privileges with the others.  

6.0 Appeal Process for Minor and Major Offenses

6.1 The Club shall hear one appeal and one only, for any ruling on a major or minor offense.

6.2 The appeal would be filed with the Board of Directors, Gateway Rifle & Pistol Club, Inc., a Florida Corporation, and shall be addressed to the Club President.  The appeal should be delivered by “Registered Mail - Return Receipt Requested” not later than 30 days after the ruling by the Board or President.

6.3 An appeal outside the term of the time limits allowed will not be heard.  It shall be placed in the files for the matter and a letter shall be returned to the appealing party outlining the term or date.

6.4 An appeal, which is upheld, shall be considered final.

6.5 An appeal, which is overturned, shall cause the offense to be dropped.  The record shall show the offense and the judgment of the Board or President, and shall show the outcome of the appeal.  All records shall be well documented and shall be retained for an indefinite period of time.

7.0 Uniform Guidelines on Disciplinary Action

7.1 The intent on creation of a Uniform Guideline on Punishment shall be to establish precedence for past offenses and to gauge the punishment to fit the appropriate crime or infraction.

7.2 Punishment shall be privileged to the Club President and to the Board of Directors on the substance of the levity of the infraction and the outcome of the inquiry.  

7.3 This Uniform Punishment Guideline shall be visited on occasion by the Board of Directors, in Executive Session, to add and or modify the content or intention.

7.4 The following constitutes the initial punishment for commission of offenses

	Offense
	Minor / Major
	Recommended Punishment

	Theft
	Major
	Permanent loss of membership

	Accidental discharge, 1st Offense
	Minor
	Loss of member status remainder of the year or 6 months, whichever greater

	Accidental discharge, 2nd Offense
	Major
	Permanent loss of membership

	Destruction of Club Property
	Major
	Loss of membership minimum of 1 year from the date of the infraction.

Monetary retribution of costs plus 15%. Cost includes material and labor. Labor is billed at $50.00 per man hour.



	Range Safety Violation, 1st Offense
	Minor
	Attend any firearms related safety course and submit to 30 hours of service at Gateway

	Range Safety Violation, 2nd Offense
	Minor
	Loss of membership for a minimum of 6 months and maximum of 1 year and up to 60 hours of service at Gateway. Complete a firearms related safety course before returning to full member status.

	Destruction of personal property
	Minor < $100
	Compensation with the owner of the loss, loss of membership privileges for not less than 90 days or a maximum of 1 year.

	Destruction of personal property
	Major >$100
	Compensation with the owner of the loss, Loss of membership privileges for not less than 1 year or more than 5 years.

	Commission of any crime on Club property or at a Club function, where State, local or Federal authorities are involved
	Major
	Permanent Loss of membership upon conviction in a Court of Law. 

	Communicating a threat either bodily or verbally to a Range Officer, Club Employee, Officer, Board Member, or other member.


	Major
	Loss of membership. Suspensions past one year would require reapplication for membership with initiation fee.

	Unacceptable and/or disorderly conduct or abuse to Club employees, Club officials or Club members.


	
	Written letter of counseling or letter of reprimand up to and including suspension or loss of membership as directed by the Board of Directors.
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